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SUPPORTING ONLINE MATERIAL 
 

Experiment 1 

Materials and Methods 

Participants and Design   

Our final sample included 47 male and 73 female undergraduates from York University 

who took part in this study in exchange for either partial course credit or a movie pass. Because 

the focus of our research was on responses to racism by nontarget group members, students who 

self-identified as black were not included in this sample. Our sample was comprised of students 

from many different backgrounds, reflecting the ethnic diversity of the university, with 56% self-

identifying as white European, 9% as East Asian (e.g., Japanese, Chinese, Korean), 18% as 

South Asian (e.g., Pakistani, Indians, Bangladeshi), and 16% from other backgrounds (e.g., 

Middle Eastern, South American, Arab). Initial analyses demonstrated that ethnic background 

did not moderate the critical effects. Four additional participants, including three who correctly 

guessed the hypotheses and one who did not follow instructions, were excluded from the 

analyses. Participants were randomly assigned to condition in a 2 (role: Experiencer vs. 

Forecaster) x 3 (comment: extreme racist comment vs. moderate vs. no comment) between-

subjects design.   

Procedure      

 Experiencers.     Participants assigned to the Experiencer condition were led into a room 

and seated in a preselected chair. After the white and black male confederates, both posing as 

participants, were brought into the room, the experimenter left to find the final (fictional) 

participant. Shortly thereafter, the black confederate remarked that he had left his cell phone in 

the hallway. On his way out to retrieve his phone, the black confederate gently bumped the white 
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confederate’s leg with his foot. Once the black confederate was out of the room, the white 

confederate remarked “Clumsy ‘N word’” in the extreme racist comment condition, “Typical, I 

hate it when black people do that” in the moderate racist comment condition, or did not say 

anything in the no comment condition. Within minutes, the black confederate re-entered the 

room and returned to his seat, cell phone in hand. Soon afterwards the experimenter returned and 

described the study as an investigation of the relationship between mood and problem solving. 

Participants were told, “For the first part of the study we just want to know how everyone feels 

after they’ve been in the lab for a couple of minutes so I’m just going to ask everyone to fill out a 

quick questionnaire.” This questionnaire required participants to rate their feelings at that 

moment on a 9-point scales ranging from 1 “not at all” to 9 “extreme.” To create an index of 

emotional distress, participants’ ratings of anger, happiness (reverse-scored), and comfort 

(reverse-scored) were averaged (α = .82) such that higher scores indicated more negativity. For 

exploratory purposes, we also included items related to negative self-directed (1) affect (i.e., 

guilt and embarrassment, α = .78). Because participants did not personally commit the racial 

transgression, however, we did not expect negative self-directed affect to mediate differences in 

behavioral responses between Forecasters and Experiencers. Once participants had finished the 

questionnaire, the experimenter explained that they would be asked to complete an anagram task 

in pairs. Although the experimenter stated that she was still waiting for the final participant to 

show up, she asked the real subject to choose one of the other students as a partner (either the 

black or white confederate) so that at least two people could begin the study immediately. All 

participants reported their choice orally to the experimenter. Participants were informed prior to 

making their selection that the person who was not chosen would complete the same task but 

with a fourth participant who was expected to arrive shortly. 
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 Forecasters.   Participants in the Forecaster condition were led to private cubicles and 

seated behind a computer, which presented a description of the events that took place in the 

Experiencer condition. After predicting how they would feel on the same affect measure given to 

Experiencers, Forecasters were instructed to report in writing who they would choose (the black 

or white confederate) as their anagram task partner. Although the black and white students in the 

Forecaster condition were labeled with race-specific names (Jamal and Kevin), participants were 

not given any explicit racial information when reading the description of the Experiencer 

situation. The race of the “participants,” however, became obvious after reading about the racist 

comment. 

Additional Statistics 

 A logistic regression analysis on partner choice demonstrated that choice of black or 

white confederate differed systematically as a function of experimental condition. In particular, 

an analysis was performed in which the three-level comment variable was considered as two 

orthogonal vectors, one comparing the extreme racist comment condition to the moderate racist 

comment condition (+1 -1 0), and the other comparing the two racist comment conditions to the 

no comment condition (+1 +1 -2). The effect of role and the interaction between role and each of 

the comment vectors were also included as predictors of choice behavior. As expected, there 

were no significant main or interaction effects associated with the first vector comparing the two 

racist comment conditions. Although significant main effects were found for role, B (1, N = 120) 

= 2.82, p < .01, and the vector comparing the two racist comment conditions to the no comment 

condition, B (1, N = 120) = 6.46, p < .01, these effects were qualified by the predicted interaction 

between role and racist versus no racist comment conditions, B (1, N = 120) = 3.48, p < .01. As 

hypothesized, after hearing an extreme or moderate racist comment, Forecasters predicted that 
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they would chose the white (17%) compared to the black (83%) confederate significantly less 

often as a partner, χ2 (1, N = 41) = 17.78, p < .001. Alternatively, in the no comment condition, 

Forecasters did not significantly differ in the extent to which they chose the white (68%) and 

black (32%) confederates, χ2 (1, N = 19) = 2.58, p = .11. Notably, Experiencers chose the white 

confederate (63%) somewhat more often than the black confederate (37%) in the racist comment 

conditions, χ2 (1, N = 41) = 2.95, p < .10. In the no comment condition, Experiencers did not 

differ in the extent to which they chose the white (53%) and black (47%) confederates, χ2 (1, N = 

19) = .05, p = .82. Additional analyses further demonstrated that while Forecasters (21%) in 

comparison to Experiencers (79%) significantly overestimated the extent to which they would 

avoid the white confederate after a racist comment, χ2 (1, N = 33) = 10.94, p < .001, there was no 

difference between Forecasters (57%) and Experiencers (43%) in the extent to which they 

expected to choose or actually chose the white confederate in the no comment condition, χ2 (1, N 

= 23) = .39, p = .53. Importantly, Experiencers who chose to work with the white confederate did 

not take the opportunity during the anagram task in Experiment 1 or Experiment 2 to rebuke the 

racist, and none of these participants remarked on the racist comment at any time during these 

sessions. 

 Standard mediational analysis procedures (2) were used to examine the function of 

emotional distress related to a racial slur on the influence of role when choosing a partner. Linear 

and logistic regressions, respectively, demonstrated that role (Forecaster vs. Experiencer) 

significantly predicted participants’ emotional distress, β = .78, p < .001, and partner choice, B 

(1, N = 82) = 2.13, p < .001. When partner choice was regressed simultaneously on role and 

negative emotional distress in a logistic regression, negative emotional distress predicted partner 

choice, B (1, N = 82) = .42, p  < .05. Furthermore, supportive of the hypothesized mediation, the 
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role of the participant as Experiencer or Forecaster no longer predicted choice of task partner, B 

(1, N = 82) = .84, p = .29, Sobel test z  = 2.01, p  < .05. 

 Although Forecasters expected to experience more negative self-directed affect (e.g., 

guilt and embarrassment) than Experiencers reported, Ms = 4.54 vs. 2.45, t (80) = 4.69, p  < .001, 

as predicted, negative self-directed affect did not mediate differences between these conditions in 

partner choice. 

Experiment 2 

Materials and Methods 

Participants and Design   

 The final sample of participants included 26 male and 50 female undergraduates from 

York University who took part in this study in exchange for either partial course credit or a 

movie pass. None of the students who self-identified as black were included in this study. 

Although the computer failed to save the ethnicity of 20 students, the remaining sample reflected 

a diverse array of backgrounds with 44% self-identifying as white European, 15% as East Asian, 

27% as South Asian, and 14% from other ethnic backgrounds. Initial analyses demonstrated that 

student background did not moderate any of our critical effects. Three additional participants, 

including one who correctly guessed the hypotheses and two who were not run according to their 

assigned condition, were excluded from the analyses. Participants were randomly assigned to 

either the Forecaster-Text, Forecaster-Video, or Experiencer condition in a between-subject 

design.  

Procedure 

 The procedure in this study was identical to the moderate racist comment conditions in 

Experiment 1 with the exception of an additional Forecaster-Video condition. Specifically, all 
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participants were exposed to the comment, “Typical, I hate it when black people do that.” In the 

Experiencer and Forecaster-text conditions, we used the same procedure as in Experiment 1. In 

the new Forecaster-Video condition, participants were led to private cubicles, seated behind a 

computer, and presented with a video showing a precise reenactment of the moderate slur 

condition from the Experiencers’ visual perspective. Participants were instructed to imagine 

themselves in that situation. The video ended after the experimenter introduced the affect 

questionnaire and explained its purpose. The computer then prompted Forecasters, “How do you 

think you would feel after this happened?” and then presented Forecasters with the same affect 

questionnaire that was given to Experiencers. As in Experiment 1, an index of emotional distress 

was created by averaging participants’ ratings of anger, happiness (reverse-scored), and comfort 

(reverse-scored), (α = .73), with higher scores indicating more negativity. Finally, Forecasters 

were also instructed to report in writing who they would choose (the black or white 

“participant”) as their anagram task partner. 

Additional Statistics 

As predicted, following a racist comment, there was a significant effect of condition on 

emotional distress F (2, 73) = 44.60, p < .001. Participants in both the Forecaster-Text (M = 6.95, 

SD = 1.11) and Forecaster-Video (M = 6.61, SD = 1.70) conditions anticipated feeling more 

emotional distress than Experiencers reported (M = 3.74, SD = 1.08), t (51) = 10.54, p < .001, 

and t (46) = 6.99, p < .001, respectively. In addition, whereas a minority of participants predicted 

that they would choose the white over the black partner in both the Forecaster-Text (25% vs. 

75%) and Forecaster-Video (17% vs. 83%) conditions, most Experiencers actually preferred the 

white (71%) over the black (29%) confederate, χ2 (2, N = 73) = 17.80, p  < .001. Furthermore, 

the more distressed participants felt or expected to feel, the less likely they were to choose or 
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predict choosing the white confederate, r (74) = -.56, p  < .001). When role, distress, and their 

interaction were entered into a logistic regression analyses predicting partner choice, the 

interaction did not approach significance, B (1, N = 76) = .55, p = .28, suggesting that affect 

influenced behavior in similar ways for both Forecasters and Experiencers.  

 The results from Experiment 2 provide additional evidence that emotional distress may 

mediate the effect of role on partner choice. Specifically, linear and logistic regressions, 

respectively, demonstrated that role (Forecaster-Text and Forecaster-Video combined vs. 

Experiencer) significantly predicted participants’ emotional distress, β  = .74, p  < .001, and 

partner choice, B (1, N  = 76) = 2.20, p  < .001. When partner choice was regressed 

simultaneously on role and negative emotional distress in a logistic regression, distress predicted 

partner choice, B (1, N  = 76) = .68, p  < .01. Furthermore, supportive of the hypothesized 

mediation, the role of the participant as Experiencer or Forecaster no longer predicted choice of 

task partner, B (1, N = 76) = .46, p  = .57, Sobel test z  = 2.73, p  < .01.    

Experiment 3 

Materials and Methods 

Participants and Design   

 The final sample included 16 male and 24 female undergraduates from York University 

who took part in this study in exchange for either partial course credit or a movie pass. While 

none of the students who self-identified as black were included in this study, the sample still 

reflected a diverse array of backgrounds with 46% self-identifying as Caucasian, 13% as East 

Asian, 21% as South Asian, and 21% from other ethnic backgrounds. Initial analyses 

demonstrated that student background did not moderate any of our critical effects. Participants 
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were randomly assigned to either a condition in which they were told that the event depicted in 

the video was real or that it was hypothetical in a between-subject design.  

Procedure 

  During a mass testing session at the beginning of the semester, participants completed a 

10-item version of the modified Fear of Negative Evaluation (FNE, Leary, 1983) scale (α = .88). 

This scale is designed to measure stable individual differences in the degree to which people are 

sensitive to the potential for being evaluated negatively. After arriving in the lab for the main 

study, all participants were presented with the moderate slur video using the same procedures as 

in the Video-Forecaster condition in Experiment 2. The video was shot from the visual 

perspective of the Experiencer and all of the comments and instructions matched those in the 

Experiencer condition. Half of the participants were told that they would be watching a video of 

actors in a hypothetical situation and that the event was created using a small video camera 

attached to an actor. The other half of the participants were told that they would be watching a 

video of actual students in a real situation and that the event was captured using a small video 

camera attached to an actual participant. After watching the video, which ended with the 

experimenter introducing and handing out the affect questionnaire, participants were told, 

“Please predict how you would have felt at that moment.” An index of emotional distress was 

created by averaging participants’ ratings of anger, happiness (reverse-scored), and comfort 

(reverse-scored), (α = .78), with higher scores indicating more negativity. Finally, all participants 

were thoroughly debriefed. This debriefing process revealed that participants in the real incident 

condition believed the video had captured an actual event. 

Additional Statistics 
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 As expected, participants in the hypothetical (M = 6.42) and real (M = 6.07) incident 

conditions showed comparable and high levels of distress, t (38) = .70, p = .49. Furthermore, 

only a minority of participants in the hypothetical and real conditions predicted that they would 

choose the white (35% and 25%, respectively) over the black (65% and 75%, respectively) 

confederate as a partner and this pattern did not differ between conditions, X2(1, N  = 40) = .48, p 

= .49. These findings replicate our previous Forecaster results. 

 Of course, it is possible that Forecasters in both conditions may have predicted feeling 

distressed and choosing the black confederate following a racist comment because of social 

evaluative concerns about appearing racist. If this were the case, then individuals who were 

sensitive to social evaluative concerns would be more likely to predict that they would feel 

distressed and choose the black confederate. Our results, however, showed that participants’ 

scores on the FNE scale did not correlate with their responses on the emotional distress scales, r 

(37) = .07, p = .67, or with their choice of task partner, r (37) = -.16, p = .32. When the FNE 

scale was included in a logistic regression on choice of task partner, FNE also failed to approach 

significance, B (1, N = 39) = -.24, p = .55. These findings indicate that individuals who were 

dispositionally sensitive to social evaluation were no more likely to predict feeling upset or 

choosing the black over the white confederate. While alternative explanations regarding social 

evaluative concerns are difficult to rule out, these findings cast some doubt on the argument that 

Forecasters’ predictions stemmed largely from social evaluative concerns.  
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